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A modern applicant management system meets different requirements at the same time. Concrete recruiting methods

(e.g. Active Sourcing) and strategic approaches (e.g. Employer Branding, Talent Management) can be focused with one
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YOU ARE CONVINCED AND WOULD LIKE TO START AN EMPLOYEE SURVEY?
WE ARE HAPPY TO ADVISE YOU,

R, #4940 2282 1

info@hrpuls.de

HR Puls GmbH Falkenried 88 20251 Hamburg T +4940 22821138 E info@hrpuls.de




