
A modern applicant management system meets different requirements at the same time. Concrete recruiting methods 

(e.g. Active Sourcing) and strategic approaches (e.g. Employer Branding, Talent Management) can be focused with one 

system. 

Functions for your 
Recruitment Management Software 

User-friendliness for 
applicants 

User-friendliness for 
internal users 

Communication with 
applicants 

Communication between 
colleagues 

Secure data protection 
Independence from 

culture and language 
Data exchange between 

HR staff members 
performance figures 

Search options in the 
applicant pool 

Direct candidate 
comparison 

Profile Templates Storage Data import of candidates Talent Pool Function 
Data exchange with 

departments 

Insight into job 
requirements 

Automatic recognition of 
applicant data 

contract management 
Method for suitability 

diagnostics 

Advertisement, external 
job market 

Active search for potential 
candidates 

FUNKTIONS 


